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All URW Union Members:
The following pages o f this booklet contain 
the text of the 1974-76 Union Contract 
between your Union and your Employer.
We suggest that you familiarize yourself with 
the entire agreement and particularly the 
provisions that pertain to your wages, over­
time and premiums, extra benefits and rules 
governing your working conditions.
In the event that you have a problem or 
grievance as a result o f a violation or misun­
derstanding over any part of this contract it is 
important that you contact your Union im­
mediately, either through your Store Steward, 
Local Officer, or URW Field Representative 
or use the Action Please form on the back 
inside cover . . . self-addressed and postage 
pre-paid for your convenience.
Fred Burki
National Executive Director
UNITED RETAIL WORKERS UNION
CONTRACT BETWEEN
UNITED RETAIL WORKERS UNION 
LOCAL 595
and
EISNER FOOD STORES DIV., 
JEWEL COMPANIES, INC.
EFFECTIVE
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A milestone of progress
On November 13, 1967 this new building became the new 
National Headquarters of the United Retail Workers Union 
and URW members are the proud owners.
The staff of URW Local 595 began operations in the new 
Regional Office located at 1157 North Route 48 in Decatur, 
Illinois on November 12, 1971.
vi
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CONTRACT
BETWEEN
UNITED RETAIL WORKERS UNION 
LOCAL 595 
and
EISNER FOOD STORES DIV., 
JEWEL COMPANIES, INC.
Term: 8/1/74 through 9/30/76
THIS AGREEMENT, entered into this day
o f ,by and between EISNER
FOOD STORES DIV., JEWEL COMPANIES, INC., a 
corporation, hereinafter called the “ Employer” , and 
the UNITED RETAIL WORKERS UNION, a volun­
tary association, hereinafter referred to as the 
“ Union” .
ARTICLE I
RECOGNITION OF THE UNION
Section 1.1 Recognition
The Employer recognizes the Union as the sole 
collective bargaining agency for all employees em­
ployed in the retail food stores o f the Eisner Food 
Stores Division o f the Employer located in Cham­
paign, Decatur, Urbana, Charleston, Mattoon, Clin­
ton, Rantoul, Springfield, Lincoln and Danville, 
Illinois; excluding, however, all store managers and 
other employees defined as supervisors by the Nation­
al Labor Relations Act, meat department employees, 
bakery manufacturing employees, and craftsmen such 
as carpenters, millworkers, steamfitters, etc., perform­
ing work in the stores but paid from other than store 
payrolls.
ARTICLE II 
GENERAL
Section 2.1 Requirement for Certain Positions
Each store in the collective bargaining unit shall have:
(A ) A Cashier (Service Manager), who shall be respon­
sible for the efficient operation o f the following 
departments and operations:
(1 ) The check-out department, including the 
training o f checkers and parcelers, and the 
assignment and supervision o f  check-out per­
sonnel;
(2) The receipt, handling and remittance o f cash;
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(3) Such other bookkeeping as may be required, 
including making the necessary reports to the 
office; and
(4) Such other work as may be assigned to the 
Cashier by the Employer.
(B) An Assistant Cashier (Assistant Service Manager), 
if the total sales o f the store during the preceding 
fiscal half year o f the Employer averaged 
$20,000 or more per week and if the store is 
open three (3) nights a week or more, whose 
principal duty shall be assisting the Cashier with 
bookkeeping and reporting duties, but who shall 
also assist in supervising all checking department 
operations, particularly when the Cashier is ab­
sent or o ff duty.
(C) An Assitant Manager, if the store is open for 
business three (3) nights a week or more, or if the 
total sales for the store average $20,000 or more 
per week during the preceding fiscal half year o f 
the Employer, such Assistant Manager to have as 
his duties assisting the Store Manager in supervis­
ing the operation o f  the store, including being in 
charge o f the store whenever the Manager is off, 
and particularly when the store is open for 
business at night.
(D) Produce Manager - A produce manager who shall 
be responsible for the ordering, receiving, prepar­
ing, displaying and selling o f  all fresh fruits and 
vegetables, and such other duties as may be 
assigned to him by the store manager.
(E) Pastry Hostess - In stores containing an Eisner 
Pastry Shop averaging $6,000 or more per period 
in sales there shall be a Pastry Hostess.
(F) Perishable Manager - In stores having a 52-week 
annual sales volume o f  $1,300,000 or more there 
shall be a Perishable Manager who shall be 
responsible for the ordering, receiving, proces­
sing, displaying and selling o f all frozen food, 
dairy products, and such other duties as may be 
assigned by the store manager.
The Employer shall have thirty (30) days from the 
date such requirements become effective in which to 
fill any positions required hereunder, except that 
when a permanent vacancy in any required classifica­
tion occurs because o f  transfer, promotion, separa­
tion from service, etc., such vacancy shall be filled 
within thirty (30) days. The requirements for a new 
or remodeled store shall be determined on the basis 
o f the average weekly total sales for the last three 
accounting periods o f the first four accounting 
periods o f operation following the date o f opening or 
remodeling.
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Section 2.2 Notices
All notices required under this contract shall be 
deemed to be properly served if delivered in writing 
personally or sent by certified or registered mail to 
the general offices o f the Union at 9865 West 
Roosevelt Rd., Westchester, Illinois 60153, or to the 
Employer at 301 East Wilbur Heights Road, Cham­
paign, Illinois 61820, or to an employee at his home 
or residence address, or to any subsequent address 
which the Union, the Employer or the employee may 
designate in writing for such purpose.
Section 2.3 Partial Invalidity
Nothing contained in this Agreement is intended to 
violate any State or Federal Law, Rule or Regulation 
made pursuant thereto. If any part o f this Agreement 
is construed by a court or board o f competent 
jurisdiction to be in such violation, then that part 
shall be null and void, but the remainder o f the 
Contract shall continue in full force. The Parties will 
immediately begin negotiations to replace the void 
part with a valid provision.
Section 2.4 Marginal Headings
The captions o f the several Articles and Sections o f 
this contract are for convenience only and in no way 
limit, enlarge, define, or otherwise affect the scope or 
intent o f the contract or any provision thereof.
Section 2.5 Effective Date
Unless the context o f the contract indicates other­
wise, all provisions o f the contract become effective 
on the fourth Sunday following the date o f  ratifica­
tion o f the contract.
Section 2.6 Amendments
This agreement is subject to amendment. alt.prat.irm, 
or addition only by a subsequent written agreement 
between and executed by, the Employer and the 
Union. The waiver o f  any breach, term or condition 
o f this agreement by either party shall not constitute 
a precedent in the future enforcement o f all its terms 
and conditions.
Section 2.7 Equal Rights
The Employer and the Union agree to cooperate in 
continuing to maintain policies and practices which 
prevent discrimination against any employee or appli­
cant for employment because o f  age, race, color, 
religion, national origin, sex or union activity and 
further agree to cooperate affirmatively in the imple­
mentation o f such lawful requirements intended to 
prevent any such discrimination.
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ARTICLE III
WORKING HOURS AND OTHER 
CONDITIONS OF EMPLOYMENT
Section 3.1 Workday and Workweek
(A ) The standard workweek for full-time employees 
shall be forty (40) hours to be worked in five (5) 
shifts o f not less than eight (8 ) hours each, 
Monday through Saturday, including the Assist­
ant Manager, provided that each four (4) week 
accounting period they are not so included. The 
standard work day for full-time employees may 
be scheduled at any time between the hours o f 
6:00 a.m. and thirty minutes after store closing.
(B) By mutual agreement, full-time employees may 
work four (4) days or nights per week, Monday 
through Saturday, either eight (8) hours per shift, 
eight and one-half (8V2) hours per shift, nine (9) 
hours per shift, or ten (10) hours per shift as 
mutually agreed, in which case overtime shall be 
paid after forty (40) hours per week. Full-time 
employees exercising this option shall retain 
full-time status, however, such agreements must 
be supported in writing pursuant to Section 3.2 
below.
(C) During holiday weeks the workweek for full-time 
employees shall be thirty-two (32) hours to be 
worked in four (4) days o f not less than eight (8) 
hours each. Full-time employees working forty 
(40) or less hours per week in accord with 
paragraph (B) above shall be scheduled to work a 
prorated holiday workweek in either three or 
four days as applicable.
(D) Disability pay for full-time employees who by 
mutual written consent are working 40 hours or 
less in accord with paragraph (B) above shall be 
calculated on the basis o f  one-fourth (!4) o f  their 
regular schedules workweek for each full day o f 
disability.
Section 3.2 Night Stocking and Store Maintenance
Full-time employees specifically assigned or hired to 
perform the function o f night stocking and store 
maintenance and who work the majority o f  their 
straight-time hours between 9:00 p.m. and 8:00 a.m. 
shall be classified as night crew employees and paid a 
premium o f  twenty-five cents (25d) per hours in 
addition to the appplicable clerk’s rate o f pay 
including vacation, disability and holiday pay. Night 
shift employees shall not be required to work without 
ten (10) hours rest between shifts. Shift starts before 
midnight shall be at straight-time rates even though 
completion o f the shift may occur on holidays.
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Night crews consisting o f four or more full-time 
employees shall have a designated crew chief who 
shall be paid a premium o f fifty cents (50^) per hour 
in addition to the applicable clerk’s rate o f pay 
including vacation, disability and holiday pay. A 
night crew chief need not be designated if the night 
crew is assigned to an Assistant Manager to over see 
the night crew function, in which event the Assistant 
Manager shall be paid at the contract rate o f the 
Assitant Manager classification. Night crews may be 
scheduled five (5) shifts Monday through Saturday.
Section 3.3 Work Schedules and Variations
The hours and days to be worked by each employee 
shall be scheduled by the Employer except that the 
Employer shall not schedule a “ split shift” , i.e., a 
workday the continuity o f which is broken by any 
period longer than a meal period, or a “ spread 
workweek” , i.e., a standard workweek distributed 
over six (6) days without prior written consent o f 
both the Union and the Employee. Variations from 
the standard workday and workweek may be worked 
with the consent o f the individual employee and the 
Union; provided that the contract rates o f pay 
provided herein are paid, the agreement is in writing 
and is signed by the employee, the Union and the 
Employer. Such agreements may be revoked at any 
time by any party thereto by giving seven (7) 
calendar days written notice to the other parties. A 
work schedule showing the days and hours to be 
worked by each employee shall be posted not later 
than 4:00 P.M. Friday o f the week preceding covering 
the following Monday through Sunday workdays. 
Posted schedules may be changed when operating 
conditions or emergencies make changes necessary, 
provided that indiscriminate changes shall not be 
made and that the employees affected shall be given 
reasonable notice. Each employee shall report dressed 
and ready for work at his schedule starting time.
There shall be no trading o f  time o ff  for time worked 
by either full-time or part-time employees without 
the consent o f the Union, the Employer and the 
employee involved.
The Employer agrees to rotate night and Sunday 
work among its regular full-time employees (other 
than those specifically hired for such night or Sunday 
work) in each store open at night or on Sunday.
Section 3.4 Meal and Rest Periods
(A) Rest Periods
Each employee shall be given one ten (10) 
minute rest period for each three and one-half 
(3%) hours scheduled. Breaks shall be taken as 
near as practicable in the middle o f  each half day.
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This provision to be administered so as to assure 
each employee ten (10) minutes in the lunch 
room provided by the Employer.
(B) Meal Periods
No employee shall be required to work more 
than five (5) continuous hours without an unpaid 
lunch or dinner period, which shall be not less 
than one-half nor more than one hour, uninter­
rupted absent emergencies, as agreed with the 
employee. Lunch, dinner and rest periods shall be 
taken as scheduled by the store manager who 
shall schedule one rest period during each one- 
half workday and the meal period as near as 
practical to the middle o f  the workday.
Section 3.5 Overtime and Other Premium Pay
All employees may be required and scheduled to 
work overtime. Overtime and other premium pay 
shall be paid as follows:
(A ) Time and one-half the em ployee’s regular hourly
rate o f pay shall be paid for all work:
(1) After eight (8) hours on a work shift except 
where the work day is extended beyond 
eight (8) hours pursuant to Section 3.1 (B) 
by written variation;
(2) After forty (40) hours in a regular work­
week, i.e., a workweek other than a work­
week containing a holiday recognized under 
this Agreement;
(3) After thirty-two (32) hours in any week 
containing a holiday;
(4) On Sundays;
(5) On holidays plus any holiday pay due under 
Section 5.6;
(6) Performed by full-time employees after 6:00 
p.m. on each night worked in a calendar 
week after the second night except in the 
case o f Assistant Managers who shall receive 
time and one-half after the third night 
worked, provided, however, that this over­
time premium shall not apply to full-time 
employees who work as night stocking or 
store maintenance as provided in Section 3.2 
above.
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(B) Work behind closed doors on any night other 
than a Saturday, Sunday or a holiday shall be 
paid at a premium o f twenty-five cents (25<t) per 
hour for full-time employees and at the rate of 
ten cents (10</) per hour for part-time employees 
in addition to the applicable straight-time hourly 
rate commencing at 6:30 p.m., or thirty (30) 
minutes after store closing whichever is later, and 
ending at 6:00 a.m. o f the following day; 
provided further that any work behind closed 
doors on a Saturday night shall be paid for at 
time and one-half when performed by full-time 
employees and at straight-time plus 254 per hour 
when performed by part-time employees (except 
that this 254 per hour premium shall not be 
applicable to any hours for which time and 
one-half is payable) commencing at 6:30 p.m. or 
thirty (30) minutes after store closing whichever 
is later.
This premium is not applicable to those full-time 
employees who work as night stocking or store 
maintenance as provided in Section 3.2 above.
Section 3.6 Pyramiding of Overtime Prohibited
Overtime shall not be paid twice for the same hours 
worked. Thus, in calculating the overtime due on a 
weekly basis any hours for which overtime is payable 
on a daily, Sunday, holiday, or other basis shall be 
excluded in determining the overtime due, if any, on 
a weekly basis.
Section 3.7 Call-In Pay
Any full-time employee who reports to work upon 
request shall be guaranteed a minimum o f  four (4) 
hours work or four (4) hours pay in lieu thereof at his 
regular hourly straight-time rate. Part-time clerks who 
are scheduled to report for work and do report for 
work at the time scheduled shall receive a minimum 
o f three (3) hours work or three (3) hours pay in lieu 
thereof, provided they are available for three (3) 
hours work. Part-time employees who are called in to 
work outside o f their schedule shall be guaranteed a 
minimum o f three (3) hours o f work or three (3) 
hours o f pay at straight-time rates in lieu thereof 
provided the employee is available to complete the 
guaranteed hours.
No employee shall have his scheduled hours reduced 
due to a call-in unless notice o f schedule reduction is 
given at the time o f the call-in.
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Section 3.8 Out-of-Classification Work
In the event an employee is required to work 
temporarily in a lesser paying job he shall not suffer a 
reduction in pay while on such temporary assign­
ment.
Section 3.9 Christmas Eve - New Year's Eve - Work
No employee shall be required to work after 6:00 
p.m. on Christmas Eve. No full-time employee shall 
be required to work after 6:00 p.m. on New Year’s 
Eve, except on a voluntary basis.
Section 3.10 Uniforms
Any uniforms deemed necessary by the Employer 
shall be furnished by the Employer, including the 
cleaning thereof, except uniforms made o f dacron or 
similar drip-dry, synthetic fabrics, which shall be 
laundered by the employees.
Section 3.11 Employer Meetings - Required Attendance
When an employee is required to attend a meeting 
called by the Employer he shall be paid for all time in 
attendance at the meeting.
Section 3.12 Full-time Employment
The Employer will endeavor to employ as many 
full-time employees as is necessary and consistent 
with the efficient operation o f each store.
Section 3.13 Scheduling of Part-time Employees
An effort will be made to schedule part-time employ­
ees a minimum o f twelve (12) hours per week in the 
store in which they work. However, this shall not 
apply to an employee called in to replace another 
employee or to an employee whose available hours 
are beyond the Employer’s control, or to an emplo­
yee called in to work when fewer than twelve (12) 
available hours remain in the week. Part-time employ­
ees shall be scheduled for a minimum o f three (3) 
hours in any one (1) day.
ARTICLE IV 
WAGES
Section 4.1 Wage Rates
The wage rates for each o f the respective job and 
length o f  service classifications are set out in Appen­
dix A attached hereto and hereby made a part o f this 
contract.
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Section 4.2 Wage Progressions
All progressions from one wage bracket to another 
based on length o f  service shall take place on the first 
Sunday following the completion o f  the required 
length o f service.
Section 4.3 Manager Relief
Whenever an employee is assigned to and assumes the 
responsibility o f the Manager or Grocery Department 
Manager for a full calendar workweek, he shall be 
paid the minimum drawing account paid to such 
managers.
Section 4.4 Relief of Department Heads
Whenever a Department Head as defined in Section 
2.1 is absent for a period o f one week or longer, a 
full-time employee shall be assigned to and assume 
the responsibility o f the absent Department Head. 
Such full-time employee shall receive the minimum 
contract rate applicable to the department or his or 
her regular rate o f pay whichever is greater.
Minimum contract rate as used herein shall mean the 
wage rate applicable to the stores sales in the lowest 
sales bracket for the respective classifcation or the 
wage rates applicable to the classification in accord­
ance with the length o f service o f the temporary 
replacement.
Section 4.5 Recording Time Worked
Each employee shall personally record the daily time 
worked by him or her on forms to be provided by the 
Employer and kept in the store for that purpose. The 
time worked by each employee shall be added weekly 
and the weekly total rounded o ff and paid for to the 
nearest quarter-hour.
Section 4.6 Reduction in Work Hours
Whenever a full-time employee accepts a reduction in 
work hours to a part-time basis in lieu o f a layoff, he 
or she, shall continue to receive not less than the 
full-time hourly rate in effect at the time o f the 
reduction in work hours.
Section 4.7 Previous Comparable Experience
The Employer will recognize previous comparable 
experience in the retail food industry.
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ARTICLE V
VACATIONS, HOLIDAYS AND ABSENCE LEAVES
Section 5.1 Length of Vacation
Each employee covered by this contract who meets 
the qualifications shall be entitled to a vacation with 
pay in accordance with the following schedule:
Number o f  Completed Number o f Weeks o f 
Years o f  Continuous Service Vacation With Pay
Full-time Employees
1 year 1 week
2- 7 years, inclusive 2 weeks
8-14 years, inclusive 3 weeks
15-19 years, inclusive 4 weeks
20 years or more 5 weeks
Part-time Employees
1 year 1 week
2— 7 years, inclusive 2 weeks
8 years or more 3 weeks
As used above, continuous service means completed 
years o f service since the last employment date 
except that for a person who was transferred from 
part-time employment to full-time employment, it 
shall mean completed years o f service including credit 
granted for previous service as a part-time employee.
Section 5.2 Vacation Qualifications
(A ) First Vacation
Full-time Employees hired in the preceding year 
may take their first vacation in the current year 
ahead o f  their service anniversary date subject to 
their refunding all vacation payments in the event 
they do not complete a full anniversary year o f 
employment.
Part-time Employees shall qualify for all vaca­
tions after completion o f an anniversary year.
(B) Second and Succeeding Vacations
Full-time Employees - Once an employee has 
qualified for his first vacation he shall thereafter 
qualify for all succeeding vacations as o f  January 
1 o f the current year for a vacation based on his 
length o f service to be completed during the 
current year subject to the adjustment set out in 
Section 5.5 in the event the employee does not 
complete his anniversary year o f service.
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Part-time Employees - shall qualify for all vaca­
tions after completion o f an anniversary year.
(C) Holiday and Vacation Credit - Days or hours o ff 
which are paid for under the holiday and 
vacation provisions o f this contract shall be 
counted as days or hours worked for the purpose 
o f meeting the days or hours worked require­
ments o f this section.
Section 5.3 Vacation Pay
(A) Full-time Employees
A week’s vacation pay for full-time employees 
shall be calculated by multiplying the number o f 
hours in the employee’s standard scheduled 
workweek times the employee’s regular straight- 
time hourly rate plus overtime for the classifica­
tion to which he is assigned at the time o f  taking 
his vacation. Full-time employees who work as 
night stocking or store maintenance in accord­
ance with Section 3.2 above shall receive the 
applicable premium for such work in addition to 
the regular straight-time hourly rate.
(B) Part-time Employees
A week’s vacation pay for part-time employees 
shall be calculated by multiplying 1/52 times the 
employee’s hours worked during the preceeding 
anniversary year times the current wage rate at 
the time the employee takes his vacation. For the 
year in which an employee is transferred from 
part-time to full-time, he shall be paid for his 
vacation as a part-time employee.
Section 5.4 Vacation Administration
(A ) Vacation Schedules
All vacations shall be subject to the necessary 
scheduling o f replacements by the Employer 
which may limit the number o f employees who 
may be on vacation at any one time. The 
employer will post two employee lists, (1) 
full-time and (2) part-time. Preference in choice 
o f earned vacation dates shall be given on the 
basis o f seniority within each store, within each 
list.
(B) Calendar Weeks
All vacations shall be for calendar weeks. Vaca­
tions o f three or four weeks may be split by 
mutual agreement between the employee and the 
Employer but not into any period o f less than 
one week. Vacations o f less than three weeks
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duration may not be split except in unusual cases 
and then only where the individual’s application 
is approved by the Employer as consistent with 
efficient operation o f  the store. Choice o f vaca­
tion dates shall be on the basis o f seniority within 
the store.
(C) Holidays Within Vacations
Whenever a holiday recognized under this con­
tract falls within an employee’s vacation period 
the employee shall schedule an additional day o ff 
on the Monday following his vacation.
Section 5.5 Adjustment of Vacation Pay in the Event of 
Layoff or Separation From Service
Any full time employee who is laid o ff  or who leaves 
service prior to his first service anniversary shall 
forfeit all vacation pay with respect to that year o f 
service and shall refund any vacation pay received by 
him with respect to such year.
Any full-time employee who is laid o ff  or leaves 
service after his service anniversary shall, unless he 
was discharged for gross misconduct in connection 
with his work (namely, stealing, malicious vandalism, 
or other serious misconduct), be entitled to vacation 
pay at the rate o f one-twelfth (1 /1 2th) o f  the 
vacation pay to which he was entitled at his last 
anniversary date for each full month o f service 
completed since his last anniversary date plus any 
earned vacation not taken.
If a full-time employee is laid o f f  or is separated from 
service and is entitled to vacation pay as set out 
above, he shall be paid such vacation pay within two 
weeks following the layoff or separation from service.
If a full-time employee has received his vacation with 
pay and is laid o ff or separated from service prior to 
his anniversary date, he shall refund the difference, if 
any, between the vacation pay received and the 
vacation pay to which he was entitled under the 
above schedule within two weeks following the date 
o f  the layoff or separation from service.
Part-time employees with one (1) or more years o f 
service, who have completed six (6) months service 
since their last anniversary date shall be entitled to a 
prorated vacation at the rate o f 1/12 o f  their vacation 
pay for each month’s entitlement based on their 
length o f service and rate o f  pay as o f their last 
anniversary date, unless such part-time employee was 
discharged for gross misconduct in connection with 
work, (namely, stealing, malicious vandalism or other 
serious misconduct).
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There shall be no work on Christmas Day except in 
the event o f a disaster and work on all other 
nationally observed holidays shall be on a voluntary 
basis for all employees except that if an insufficient 
number o f qualified employees volunteer for said 
work then the employer may require employees to 
work in accordance with inverse seniority within job 
classification and job assignment.
(A) The following days (or the days nationally 
observed in lieu thereof) shall be recognized as 
holidays.
New Year’s Day Labor Day
Memorial Day Thanksgiving Day
July 4 Christmas Day
Veteran’s Day (if generally observed by the
retail food industry in the area)
(B) Holiday Qualifications
To qualify for holiday pay all employees must 
work both the regularly scheduled workdays 
before and after the holiday, except that this 
requirement shall be deemed to be met if the 
employee’s failure to work said workdays is due 
to his personal illness, injury or other excused 
cause provided that he works at least one day in 
the workweek in which the holiday falls. In 
addition to meeting the preceding requirements a 
part-time employee must also have completed 
thirty (30) days o f employment on or before said 
holiday.
(C) Holiday Pay
Full-time employees - ho qualify shall receive 
holiday pay in an amount equal to one-fifth 
(l/5 th ) their regularly scheduled standard work­
week.
Part-time employees - Effective January 1, 1975 
all part-time employees who have completed 
their probationary period on or before the 
holiday as defined in Section 5.6 (A ) shall be 
entitled to holiday pay equal to the product o f 
5% o f  the number o f hours worked during the 
four (4) week accounting period preceding the 
period in which the holiday falls times the 
straight-time hourly rate in effect in which the 
holiday falls. (Hours worked shall include vaca­
tion hours if the vacation was taken during that 
period and holiday hours paid during that 
period.) As o f January 1, 1975 the hours 
requirements with respect to vacation qualifica­
tion in the preceding calendar year as required by 
Section 5.6 (B) above is no longer effective.
Section 5.6 Holidays Recognized
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Section 5.7 Leave of Absence
Employees shall be entitled to written leaves o f 
absence for the following reasons:
(A ) Illness or injury o f the employee which results in 
absence shall be for a period o f  six (6 ) months 
renewable upon request to a maximum o f  one (1) 
year, provided that once each month after the 
first six (6) months the employee notified the 
Union and the Employer o f  his whereabouts and 
status.
(B) Any other reason acceptable to the Employer.
Any employee who is granted a leave o f absence and, 
while on such leave o f absence, accepts employment 
with another employer or who goes into business for 
himself, is subject to discharge.
Any employee on leave o f  absence or layoff shall not 
be entitled to holiday or vacation pay or to any other 
employee benefit not accrued at the time o f begin­
ning o f the leave o f absence or layoff. Leaves o f 
absence or layoffs which total less than thirty (30) 
calendar days, i.e., twenty-two (22) workdays, in a 
year o f service shall be considered as time served for 
the purpose o f progression in the wage schedules, 
while leaves o f absence or layoffs which equal or 
exceed thirty (30) calendar days in a year o f service 
shall operate to defer the effective dates o f each 
ensuing wage progression by the length o f  such 
absence.
Section 5.8 Military and Pregnancy Leaves
Leaves o f absence shall be granted for military and 
pregnancy leaves in accordance with applicable laws. 
Certification in writing o f pregnancy or military duty 
call shall be made in a written request for leave prior 
to termination o f active work.
Section 5.9 Return from Leave of Absence
Upon return from a written leave o f absence, each 
employee shall give the Employer seven (7) days 
notice in writing indicating intention and ability to 
return on the date such leave o f  absence expires. 
Under such circumstances the Employer shall return 
the employee to the job classification previously held 
or to a job o f comparable work, but not necessarily in 
the same store.
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Section 5.10 Jury Pay
When any full-time employee who is covered by this 
agreement is summoned for jury service, he shall be 
excused from work for the days in which he reports 
for jury service and/or serves. He shall receive for 
each such day on which he so reports and/or serves 
and on which he otherwise would have worked the 
difference between his regular pay for that day and 
the payment he receives for jury service, if any; 
provided, however, that no payment shall be made 
under the provisions o f  this section to any employee 
summoned for jury service unless he shall have 
advised the Employer o f the receipt by him o f  such 
jury summons not later than the next regularly 
scheduled workday after receipt o f said summons. 
Before any payment shall be made to any employee 
hereunder, he shall present to the Employer proof o f 
his summons for service, and o f  the time served and 
the amount o f pay received therefor, if he shall have 
served as juror. The provisions o f  this Section shall 
apply only when an employee is summoned for jury 
duty and shall not apply if an employee volunteers to 
serve as a juror. When an employee is released for a 
day or part o f day during any period o f  jury service, 
he shall report to his store for work.
When a full-time employee assigned to night stocking 
or store maintenance in accordance with Section 3.2 
is summoned for jury service, he shall be considered 
as temporarily transferred to a day shift schedule and 
report to jury duty and work as required above.
Section 5.11 Funeral Leave
The Employer agrees to pay full-time employees for 
necessary absence from scheduled work on account 
o f death in the immediate family up to and including 
a maximum o f  three (3) scheduled workdays, and 
part-time employees one (1) scheduled workday, 
provided the employee attends the funeral. The term 
“ immediate family”  shall mean spouse, parent, child, 
brother, sister, brother-in-law, sister-in-law, father-in- 
law, mother-in-law, grandparents, grandchildren, or 
any relative residing with the employee or with whom 
the employee is residing. All part-time employees and 
Service Clerks shall receive the day o ff  to attend the 
funeral o f a member o f the immediate family, and 
shall be paid at straight-time for the hours scheduled 
to work that day. For the purposes o f part-time 
employees and Service Clerks, the term “ immediate 
family”  shall mean spouse, parent, brother, sister, 
child, and grandparent.
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All full-time employees and all part-time employees 
with one (1) year o f service shall be given an 
additional day o ff with pay in celebration o f their 
birthday. The day o ff  shall be taken on a mutually 
agreed upon day in the birthday week, or on a 
mutually agreed upon day on the week following the 
birthday week. Full-time employees shall receive 
eight (8) hours o f straight-time pay and eligible 
part-time employees shall receive pay equal to the 
product o f five (5%) percent o f the number o f 
straight-time hours worked during the four (4) week 
accounting period preceding the period in which the 
birthday falls (including paid vacation hours) times 
his straight-time hourly rate in effect in the week in 
which the birthday falls, or the day o ff observed as 
their birthday. The personal day o ff  in celebration o f 
the employee’s birthday shall not be treated as a 
holiday for purposes o f the holiday pay provisions 
covering national holidays.
Section 5.13 Personal Day Off - Personal Business Day
All full-time and all part-time employees with one (1) 
year o f service shall be given an additional day o ff  
with pay for the conduct o f  personal business. The 
day o ff shall be mutually agreed upon between the 
employer and the employee. Full-time employees 
shall receive eight (8) hours o f  straight-time pay and 
eligible part-time employees shall receive pay equal to 
the product o f  five (5%) percent o f the number o f  
straight-time hours worked during the four (4) week 
accounting period preceding the period in which the 
day o f f  occurs (including paid vacation hours) times 
his straight-time hourly rate in effect in the week in 
which the day o f f  occurs. The personal day o ff  shall 
not be treated as a holiday for purposes o f the 
holiday pay provisions covering national holidays.
Section 5.14 Personal Day Off - Vacation Day
Effective January 1, 1975, all full-time employees 
shall be given an additional day o ff  with pay. Such 
additional day o ff is to be taken in conjunction with 
the employee’s first week o f scheduled vacation. The 
personal day o ff  shall not be treated as a holiday for 
purposes o f the holiday provisions covering national 
holidays. Full-time employees shall receive eight (8) 
hours o f  straight-time pay at the straight-time hourly 
rate in effect in the week in which the day o f f  occurs.
Section 5.15 On-the-job Injuries - Part-time Employees
When a part-time employee, who is not eligible for 
health and welfare benefits, is injured on the job he 
shall be paid for all hours scheduled on the day o f the 
injury.
Section 5.12 Personal Day Off • Employee's Birthday
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ARTICLE VI
HEALTH AND WELFARE
Section 6.1 Retirement Benefits
During the term o f this contract, but without 
commitment thereafter, the Employer agrees to 
provide, maintain and administer in full force and 
effect the Employer’s profit sharing retirement plan 
commonly known as Jewel Companies Retirement 
Estates substantially in the form existing on the 
execution date o f this Agreement, as the same may be 
changed, altered, or amended in accordance with the 
Trust provisions.
Section 6.2 Package Plan of Health and Welfare Benefits
For the term o f this Agreement, but without commit­
ment thereafter, the Employer agrees to provide, 
maintain and administer the Jewel Package Plan o f 
health and welfare benefits substantially in the form 
existing on the execution date o f this Agreement 
subject to the terms and conditions stated therein, as 
the same may be amended from time to time, for 
each member in the bargaining unit who qualifies for 
coverage as hereinafter provided. The Package Plan o f 
health and welfare benefits may not be changed, 
altered, or amended without prior notice to the 
Union.
Qualifications for Coverage
(A) Full-time Employees
To qualify for benefits under the Plan, a regular 
full-time employee must enroll in the Plan and 
pay his share o f the cost.
(B) Part-time Employees
1. General qualifications - In addition to satisfy­
ing the earnings requirements set forth 
below, a part-time employee shall qualify for 
Regular or Special part-time coverage if he:
(a) Is nineteen (19) years o f age or over; and
(b) Enrolls in the Plan during the period that 
enrollment material is distributed to 
eligible part-time employees; and
(c) Pays his share o f the cost.
(C) Earnings requirements - In addition to meeting 
the general qualifications set forth above, a 
part-time employee shall qualify for the applica­
ble part-time coverage if he satisfies the following 
earnings requirements:
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1. Regular Part-time Coverage - The employee 
must have earned during the preceding calen­
dar year wages in the sum o f 1040 times the 
wage rate applicable to his classification in 
the 6-12 month service category, namely;
1973 Earnings for 
1974 Qualifications
Student $2,340
Non-Student $2,506
2. Special Part-Time Coverage - The employee 
must have earned during the preceding calen­
dar year wages in the sum o f  520 times the 
wage rate applicable to his classification in 
the 6-12 month service category, namely;
1973 Earnings for 
1974 Qualifications
Student $1,170
Non-Student $1,253
(D) Special Part-Time Coverage Defined - Special 
Part-time Package Plan coverage benefits for any 
employee who qualifies as provided herein shall 
be identical to those under Regular Part-time 
Coverage except that:
1. Disability pay coverage shall not be provided.
2. Group life insurance coverage shall be limited 
to One thousand Dollars ($1,000) o f basic 
group life insurance.
(E) Termination o f Coverage - Package Plan coverage 
o f any part-time employee shall be automatically 
terminated, without notice to the employee, 
following any calendar year in which he fails to 
meet the earnings requirements for Special Part- 
time Coverage as provided herein.
(F) Effective November 17, 1974 the Earnings Re­
quirements set forth in Section 6.1 (B) above and 
the Special Part-time Coverage defined in Section 
6.1 (C) are eliminated.
Thereafter, to qualify for benefits under the Plan 
a regular part-time employee must:
1. attain nineteen (19) years o f age or over; and
2. enroll in the Plan within 30 days o f the 
period in which enrollment material is distri­
buted to the eligible part-time employee; and
3. Pay his share o f the cost.
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Section 6.3 Income Protection Plan
For the duration o f this Agreement, but without 
commitment thereafter, the Employer agrees to 
provide, maintain and administer an income protec­
tion plan covering the eligible full-time employees.
Section 6.4 Dental Plan
For the duration o f this Agreement, but without 
commitment thereafter, the Employer agrees to 
provide, maintain and administer a dental plan 
covering eligible full-time employees and dependents.
ARTICLE VII 
SENIORITY
Section 7.1 Seniority and Other Definitions
Seniority means the rights secured by an employee by 
length o f continuous employment service as provided 
herein. Seniority starts from the last date when the 
employee is hired by the Employer, except that new 
full-time employees shall not acquire any seniority 
rights until they have completed a probationary 
period o f thirty (30) days, and new part-time 
employees shall not acquire any seniority rights until 
they have completed a probationary period o f ninety 
(90) days, after which their seniority shall date back 
to the date o f last hiring.
An employee’s seniority shall be broken if he: (1) 
quits; (2) is discharged; (3) is retired; (4 ) fails to 
report after a layoff within seven (7) calendar days 
after the Employer sent to the last known address 
known to the Employer a written notification to 
return to work; (5) refuses as an alternative to being 
laid o ff to accept an appropriate job opportunity in 
another store within a reasonable distance o f  the 
employee’s home; (6 ) refuses, after having been laid 
o ff, to accept work in his job classification within a 
reasonable distance o f his home; or (7) has been out 
o f employment by the Employer for a period o f 
twelve (12) months.
When two or more employees are hired on the same 
day, the Employer shall determine their relative 
seniority.
An “ appropriate job opportunity”  is hereby defined 
as (1) a job opening in the employee’s classification 
for which the employee is qualified in (2) a store in 
the same seniority recall area and collective bargain­
ing unit as the store in which the employee is 
presently employed, and (3) within a distance o f 
thirty-five (35) miles from the city in which the 
employee is working.
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The term “ seniority recall area”  means with respect 
to (1) part-time employees the city in which the store 
is located and (2) with respect to full-time employees 
o f the Store Operating District in which the store is 
located as o f the date o f execution o f  this contract.
Champaign-Urbana shall be considered as one city for 
the purpose o f this Article.
Section 7.2 Layoffs and Recalls After Layoffs
Where the employees’ qualifications, such as skill, 
efficiency, physical and mental fitness, and in the 
cases o f such semi-supervisory positions as depart­
ment heads, the ability to organize, direct and 
supervise the work o f others, are equal, seniority shall 
control the order o f layoffs and recalls after layoffs 
o f full-time employees within the following job 
classification:
Department Heads 
Clerks
Part-time Clerks 
Service Clerks
on a store-wide basis for the purpose o f layoffs and 
on a seniority recall area basis for the purpose o f 
recalls after layoffs.
The Employer shall determine the relative qualifica­
tions of employees, but when the qualifications o f 
employees for the particular job or jobs are equal, 
this seniority principle requires that:
1. The employee with the lowest seniority in the 
job classification in the city, in the store, in 
which the work force reduction is to take place 
shall be laid off.
2. The employee designated to be laid o ff  may as an 
alternative to being laid off, “ bump”  that em­
ployee with the lowest seniority in his job 
classification in the city in which the store is 
located provided that such “ bumped”  employee’s 
seniority is lower than that o f the employee 
designated to be laid o ff ; and in the event said 
employee elects to “ bump”  the Employer shall 
transfer such employee to the store to which the 
“ bumped”  employee was assigned.
3. No new employees shall be hired in a job 
classification until all laid-off employees in that 
classification and seniority recall area who are 
qualified to fill the open job have been given an 
opportunity to return to work.
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4. Qualified laid-off employees shall be recalled in 
the order o f their seniority within the seniority 
recall area.
Section 7.3 Selection of Employees for Full-time Employ­
ment
When a full-time clerk is needed, the Employer will 
endeavor to fill said position by selecting from all 
applicants, the applicant whose qualifications, ability 
and availability for work are the greatest; provided, 
however, that where qualifications are equal, prefer­
ence shall be given to part-time applicants within the 
collective bargaining unit on the basis o f their length 
o f service. The determination o f the relative qualifica­
tions o f all applicants is expressly reserved to the 
Employer.
When a qualified part-time employee is promoted to 
full-time status, the Employer shall give consideration 
to both his qualifications and his accumulated hours 
o f part-time service in determining his length o f 
full-time service status and the applicable full-time 
rate o f pay; provided that in the event o f any 
disagreement as to the appropriate rate or length o f 
service classification the matter shall be discussed 
with the Union.
Section 7.4 Promotion to Supervision
If any employee is promoted from a job  within the 
bargaining unit to a supervisory position with the 
Employer he shall continue to accumulate seniority 
while working the supervisory position for a period o f 
one year and if demoted to the collective bargaining 
unit within said one year period, he shall commence 
work with the seniority rank he had at the time o f 
this promotion plus the seniority accumulated while 
he was working the supervisory position.
Section 7.5 Seniority of Employees on Leaves of Absence
The seniority rights o f an employee who, either by 
voluntary action or draft entered the Armed Forces 
o f the United States shall continue as though he had 
not been absent, and he shall have the right to be 
reinstated to his employment as provided by law and 
regulations thereunder.
An employee who requests and is granted a personal 
leave o f absence by the employer shall have his 
seniority rights and provisions maintained for the 
duration of such leave o f absence, provided the 
employee does not hold any other employment while 
on such personal leave o f absence.
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ARTICLE VIII
UNION-MANAGEMENT RELATIONS
Section 8.1 Union Shop
It shall be a condition o f employment that all 
employees o f the Employer covered by this Agree­
ment who are members o f the Union in good standing 
on the execution date o f this Agreement shall remain 
members in good standing and those who are not 
members on the execution date o f  this Agreement 
shall on the thirty-first (31st) day following the 
execution date o f this Agreement become and remain 
members in good standing in the Union. It shall also 
be a condition o f employment that all employees 
covered by this Agreement and hired on or after its 
execution date shall, on the thirty-first (31st) day 
following the beginning o f such employment become 
and remain members in good standing in the Union. 
The Employer may secure new employees from any 
source whatsoever. The Employer agrees to notify the 
Union Secretary in writing within thirty (30) days 
from the date o f  first employment o f  each full-time 
employee subject to this Agreement, o f  the name and 
residence address o f such employee, the store in 
which employed and the date o f first employment.
The Union agrees to admit to and retain in member­
ship all employees who have served a trial period o f 
thirty (30) days and proven satisfactory to the 
Employer as prospective permanent employees with­
out discrimination so long as such employees tender 
the initiation fees and periodic dues uniformly 
required for membership and maintain their member­
ship in good standing with the Union. In the event 
that an employee fails to tender the initiation fee or 
periodic dues uniformly required as a condition o f 
acquiring or retaining membership or if such employ­
ee fails to maintain membership in good standing, the 
Union will notify the Employer in writing and the 
Union member will be given no less than two (2) 
weeks’ time in which to re-establish his membership 
in good standing before the Employer shall be called 
upon to release him.
Section 8.2 Union Dues Checkoff
The Employer agrees to deduct the uniform dues and 
initiation fees from the pay checks o f those covered 
employees whose individual written unrevoked au­
thorizations are on file with the Employer and to 
transmit the amounts so deducted to the Union. Said 
deduction authorizations shall be in such form as to 
conform with Section 302 (c) o f  the Labor Manage­
ment Relations Act o f  1947.
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Section 8.3 Indemnification
The Union agrees to defend, protect, indemnify and 
save the Employer harmless against any claim, de­
mand, suit or liability that shall arise out or by reason 
o f any action taken by the Employer in reliance upon 
a request made by the Union to discharge an 
employee for failure to maintain his membership in 
good standing pursuant to Section 8.1, or upon 
employee payroll deduction authorization cards sub­
mitted by the Union to the Employer under Section 
8.2.
Section 8.4 Union
The Union for and on behalf o f  itself and its members 
agrees that its members shall perform the work 
assigned to them from time to time by the Employer 
and shall work for the best interests o f the Employer 
in every way just and lawful giving honest and 
diligent service to the patrons o f the Employer and to 
each other.
Section 8.5 Union Stewards and Business Representatives
The Union shall have the right to designate a steward 
for each store. The Union shall keep the Employer 
informed as to the names o f  the stewards currently 
authorized to represent the Union and shall provide 
the Employer with a list o f stewards at least once 
every ninety (90) days.
The Union business representatives shall be admitted 
to the Employer’s store premises during the hours 
employees are working for the purpose o f  ascertain­
ing whether or not this Agreement is being observed. 
Such activity shall be conducted in such a manner as 
not to interfere with the orderly operation o f  the 
Employer’s business, it being further agreed that 
lengthy discussion between employees and represent­
atives o f the Union, including shop steward, or among 
themselves, concerning disputes shall not take place 
during working hours.
In cases o f disputes as to wages, the Employer agrees 
to show an authorized representative o f the Union 
bona fide copies o f  the employee’s wage records.
Section 8.6 Union Officers
Union officers, upon request made through Union 
headquarters to Management headquarters, shall re­
ceive time o ff without pay for the conduct o f Union 
business; provided, however, that the request be made 
not less than thirty-six (36) hours in advance o f  their 
expected absence.
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The management o f the business, including the right 
to plan, determine, direct and control store opera­
tions and hours, the right to study and introduce new 
methods, facilities and products, the right to direct 
and control the work force, including the determina­
tion o f its size and composition, the scheduling and 
assignment o f work, and also including the right to 
hire, assign, demote, promote and transfer, to lay o ff 
or reduce the hours o f work because o f lack o f work, 
to discipline, suspend or discharge for proper cause, 
and to establish and maintain reasonable rules and 
regulations covering the operation o f the store, a 
violation o f which shall be among the causes for 
discharge, is vested in the Employer, provided, 
however, that these rights shall be exercised with due 
regard for the rights o f  the employees and provided 
further that they will not be used for the purposes o f 
discrimination against any employees. The listing o f 
specific rights in this agreement is not intended to be, 
nor shall it be considered restrictive o f  or a waiver o f 
any rights o f management not listed and not specifi­
cally surrendered herein, whether or not such rights 
have been exercised by the Employer in the past.
Section 8.8 Discipline
During an employee’s probationary period, that is, 
during his first thirty (30) days o f  employment, an 
employee may be discharged for any reason at the 
sole discretion o f the Employer. After an employee 
has completed the probationary period, such employ­
ee shall not be suspended, discharged or otherwise 
disciplined, without just cause, just cause to include 
but not be limited to the following: continuing poor 
performance on the job, whether due to inefficiency, 
loafing, carelessness or incompetency; dishonesty, or 
other misconduct in connection with work; incivility; 
insubordination; serious or persistent infraction o f 
reasonable rules promulgated by management relating 
to the operation o f the store or the health or safety 
o f employees; engaging in a strike, work stoppage, 
slowdown or picketing in violation o f this agreement; 
provided, however, that in the event o f a dispute as to 
whether a suspension, discharge, or other disciplinary 
penalty was for just cause the matter shall be adjusted 
in accordance with the grievance and arbitration 
provisions o f  this contract.
Section 8.9 Display of Contract and Union Shop Cards
The Employer agrees to keep a copy o f this Agree­
ment, which shall be furnished by the Union, posted 
in each facility at a place where every employee may 
have equal and easy access to same. The Employer
Section 8.7 Management Rights
24
also agrees to display one Union shop card o f  a 
reasonable size in all facilities, and agrees that 
employees may wear their Union buttons during 
working hours.
Section 8.10 Employee Lists
Twice each calendar year the Employer shall furnish 
the Union with a list o f all employees together with 
their addresses and employment and/or apprentice 
dates, such list to be typed, imprinted or otherwise 
reproduced on paper, card, envelope or other stock to 
be furnished by the Union. Any additional lists that 
may be requested and furnished will be supplied at 
Union’s sole cost. The Employer agrees to post and 
maintain in each facility covered by this Contract 
three (3) seniority lists, (1) full time; (2) part time 
and (3) service clerks, o f  the employees employed in 
that facility.
Section 8.11 Picket Lines
Employees may refuse to cross a lawful primary 
picket line involving Eisner Food Stores, Div. Jewel 
Companies, Inc.
ARTICLE IX
NO STRIKES; NO LOCKOUTS; 
GRIEVANCES AND ARBITRATION
Section 9.1 No Strikes; No lockouts
The Union and the Employer agree on the need for 
the continuance o f their service to the public without 
interruption. Both recognize this objective as neces­
sary to the security o f the Employer and its people. 
Both, therefore, specifically pledge themselves to help 
assure that security by using the procedures agreed 
upon between them for the adjustment o f  disputes 
and grievances in all cases where there is any 
difference o f  opinion concerning the rights o f either 
under this contract or the interpretation or applica­
tion o f any provision o f it. Therefore, during the term 
o f this Agreement there shall be no strikes, stoppage, 
diminution or suspension o f work o f  any kind 
whatsoever on the part o f  the Union or its member­
ship, nor shall there by any lockout on the part o f the 
Employer.
Section 9.2 Grievances
(A ) Grievance Defined: A  grievance is hereby defined 
as any dispute involving the interpretation or 
application o f the provisions o f the contract.
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(B) Procedure: A grievance may be initiated by any 
individual employee, by the Union or by the 
Employer. Once initiated, the following steps 
shall be taken to settle such grievance:
Step 1: By conference between the ag­
grieved employee, the shop stew­
ard, or both, and the Store Man­
ager.
Step 2: By conference between a Union
representative and/or the Store 
Manager and/or the Divisional 
Manager or other representative 
designated by the Divisional Man­
ager.
Step 3: By conference between a Union
representative and the Grocery 
Operating Manager or such other 
official as the Employer may des­
ignate to represent it in such 
conference.
Any grievance initiated or carried to Step 3 shall 
be reduced to writing. Grievances involving only 
one store shall be introduced only at Steps 1 or 
2, while grievances involving more than one store 
may be introduced at any step. All grievances 
shall be investigated and answered promptly.
(C) Time Limits on Grievances
Any grievance involving a claim o f  improper 
discharge or other discipline must be presented 
within thirty (30) calendar days after discharge 
and within forty-five (45) days after any other 
disciplinary action. All other grievances other 
than wage claims must be made within thirty 
(30) calendar days after the cause giving rise to 
the grievance becomes evident. Wage claims 
involving the proper application o f wage rates 
shall not be valid and collectible for a period 
earlier than 180 calendar days prior to the date 
o f filing the claims. All other wage claims as to 
the number o f hours worked shall not be valid 
and collectible for a period earlier than ninety 
(90) days prior to the date o f  filing the claim.
Section 9.3 Arbitration
(A ) Either the Union or the Employer may, within 
thirty (30) calendar days after failure to adjust 
the grievance in accordance with the grievance 
procedures serve upon the other party a written 
demand for arbitration stating the issue to be
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arbitrated. The parties shall endeavor to select an 
impartial arbitrator. However, if the parties fail 
to agree upon an arbitrator who is willing and 
able to serve within fifteen (15) calendar days 
after service o f the demand for arbitration, either 
party may, within seven (7) calendar days there­
after, request the American Arbitration Associa­
tion to submit a list o f  not less than five 
disinterested persons who are qualified and will­
ing to act as impartial arbitrators. Upon receipt 
o f  this list, an authorized representative o f the 
Union and o f  the Employer shall flip a coin to 
determine who shall have first choice to strike a 
name. The party winning the toss shall then 
strike a name from the panel. Thereafter, the 
parties shall alternately strike one name each 
until only one name remains. The person whose 
name remains shall be selected arbitrator.
(B) The arbitrator shall commence hearings as quick­
ly as possible after his selection and shall render 
his award in writing together with his written 
findings and conclusions as quickly as reasonably 
possible after the hearing. The award shall be 
final and binding upon the parties to this 
agreement and upon the complaining employee 
or employees, if any.
The arbitrator shall have no power to determine 
arbitrability nor to add to, subtract from, modi­
fy, or amend any provision o f  this agreement, nor 
to substitute his discretion for the discretion o f 
the Union or the Employer, change existing wage 
rates, or arbitrate proposals for the amendment 
or renewal o f this agreement.
The arbitrator’s fees and expenses, the cost o f 
any hearing room and the cost o f a shorthand 
report and o f the original transcript shall be 
borne equally by the parties. All other costs and 
expense shall be borne by the party incurring 
them.
(C) For the purpose o f  entertaining a written request 
from either o f  the parties for rehearing to correct 
any material error o f omission or commission, 
ambiguity, or question o f application allegedly 
evident in the opinion or award the arbitrator 
shall, for a period o f  seven (7) calendar days next 
following the date o f  his award, retain jurisdic­
tion o f the matter submitted to arbitration by 
the parties hereto, and until the expiration o f the 
period o f time stated in this provision for 
rehearing the award shall not be deemed to have 
been issued. If, however, no request for rehearing 
is duly filed within this seven (7) day period, this
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award shall be deemed to be issued effective as o f 
its date. A  written request for rehearing shall 
detail specific grounds relied upon for alleging a 
material error, or ambiguity, and a copy thereof 
shall be mailed by certified mail to the other 
party or parties. If the written request is post­
marked no later than the seventh day next 
following the date o f this award, it shall extend 
the jurisdiction o f the arbitrator for a period o f 
seven days next following the date o f  the written 
request.
Within those seven (7) days the arbitrator, having 
re-examined the matter, shall in writing either 
reject the request for rehearing or set a date for 
the requested rehearing. If the request for rehear­
ing be denied, this award shall thereupon be 
deemed to be issued effective that date and the 
jurisdiction o f  the Arbitrator shall accordingly 
cease. If the request for rehearing be granted, the 
jurisdiction o f  the arbitrator shall continue until 
issuance o f a final amended award incorporating 
or rejecting the substance o f  the allegations 
contained in the request
(D) The participation by the parties in an arbitration 
proceeding under this Agreement shall not be 
deemed a waiver o f or prejudicial to the right o f 
either party to contest the arbitrability o f  the 
grievance or the jurisdiction and authority o f the 
arbitrator in proceedings to set aside the award or 
in other appropriate proceedings in any State or 
Federal court o f competent jurisdiction; provided 
that such judicial proceedings are instituted 
within thirty (30) days o f the date o f the 
arbitrator’s award.
ARTICLE X 
TERM
Section 10.1 Initial Term
This Agreement shall become effective on the execu­
tion date and shall expire at 12:00 midnight, Septem­
ber 30, 1976.
Section 10.2 Renewal Term
If either party wishes to modify this Agreement at its 
expiration, it shall serve notice in writing o f such 
request upon the other party not less than sixty (60) 
days prior to the expiration date. In the absence o f 
the service o f such notice this contract shall automati­
cally renew itself for a period o f one year and from 
year to year thereafter, it being further agreed that 
the contract expiration date shall be the last Saturday 
in December o f each succeeding year.
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EISNER FOOD STORES DIV. 
JEWEL COMPANIES, INC.
B y -----------------------------------------------------
Vice President
UNITED RETAIL WORKERS UNION
B y __________________ FRED BURKI
National Executive Director
By_________________ FRANK KOUKL________
Executive Vice-President/Treasurer
V APPENDIX A 
WAGE RATES
Effective Effective 
7 /28/74 5/4/75
Assistant Manager
$ 0 - 39,999 $5.45 $5.81
40,000- 59,999 5.50 5.86
60,000 - 79,999 5.60 5.96
80,000 - 99,999 5.71 6.07
100,000 and over 5.81 6.17
Service Manager
$ 0 -  39,999 $5.08 $5.44
40,000 - 59,999 5.13 5.49
60,000 - 79,999 5.18 5.54
80,000- 99,999 5.23 5.59
100,000 and over 5.34 5.70
Produce Manager
$ 0 -1 ,4 9 9 $5.18 $5.54
1,500 - 2,499 5.23 5.59
2,500 - 3,499 5.29 5.65
3,500 - 4,499 5.34 5.70
4,500 - 5,499 5.39 5.75
5,500 - 6,499 5.45 5.81
6,500 - 7,499 5.50 5.86
7,500 - 8,499 5.55 5.91
8,500 - 9,499 5.60 5.96
9,500 and over 5.66 6.02
Assistant Service Manager b X
and Pastry Hostess
0 - 6 months $3.40 $3.70
6 -1 2  months 3.60 3.90
1 2 -1 8  months 3.92 4.22
18 - 24 months 4.21 4.51
24 - 30 months 4.63 4.80
After 30 months 5.02 5.38
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Perishables Manager
Effective
7/28/74
Effective
5/4/75
0 - 6 months $3.55 $3.85
6 - 1 2  months 3.75 4.05
1 2 -1 8  months 4.07 4.37
18 - 24 months 4.36 4.66
24 - 30 months 4.78 4.95
After 30 months 5.17 5.53
Clerks
0 - 6 months $3.30 $3.60
6 -1 2  months 3.50 3.80
1 2 -1 8  months 3.82 4.12
18 - 24 months 4.11 4.41
24 - 30 months 4.53 4.70
After 30 months 4.92 5.28
Part-Time Student 
0 - 3 months 
3- 6 months 
6 -1 2  months 
After 12 months
$2.35 $2.50
2.40 2.55
2.62 2.77
3.14 3.29
Part-Time Non-Student 
0 - 6 months 
6 -1 2  months 
After 12 months
$2.60 $2.77
2.90 3.07
3.20 3.45
Effective Effective Effective 
7 /28/74 12/29/74 5/4 /75
$2.15 $2,225 $2,225
2.25 2.275 2.325
Service Clerks 
0 - 6 months 
After 6 months
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APPENDIX B
SUMMARY OF THE HEALTH AND 
WELFARE PLAN BENEFITS
DISABILITY PAY (INCOME PROTECTION)
Full-Time Employees
The plan pays a weekly benefit prorated on a daily 
basis for periods o f absence less than full work-weeks 
starting with the first day o f absence and continuing 
during such time as it is necessary for an employee to 
be absent from work due to illness or non-occupa- 
tional accidental injury in accordance with the 
schedule o f benefits as shown.
Regular Part-Time Employees
The schedule o f weekly benefits as shown are paid on 
a prorated hourly basis o f absence less than a full 
average workweek. Benefits are payable starting with 
the first scheduled workday o f  absence due to a 
disabling injury non-occupational and starting with 
the fourth scheduled workday o f absence due to a 
disabling sickness. The duration and rate o f disability 
benefits will be based upon length o f service and 
amount o f  regular salary loss at the beginning o f the 
disability according to the schedule o f benefits.
Schedule o f Disability Benefits
Continuous years 
o f service
Duration and Rate 
o f Benefits
A. Less than 1 year 26 weeks at 60% up to $200/WK. 
Maximum
B. 1 year but less 
than 3 years
39 weeks at 60% up to $200/WK. 
Maximum
C. 3 years but less 
than 10 years
Up to $200/WK. Maximum 
as follows:
1st 7 Calendar days at 80%
8th thru 30th Calendar days at 
75%
31st thru 63rd Calendar days at 
80%
Next 43 weeks at 60%
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Long Term Disability Plan 
Full-Time Only
53rd week to age 60, 50% of 
weekly salary with a maximum 
o f $500/mo.
D. 10 years and Up to $200/WK. Maximum 
over as follows:
1st 7 Calendar days at 80%
8th thru 30th Calendar days at 
75%
31st thru 91st Calendar days at 
80%
Next 39 weeks at 60%
Long Term Disability Plan 
Full-Time Only
53rd week to age 60, 50% o f 
weekly salary with a maximum 
o f $500/m o.
Care in the emergency room is covered following an 
accident or a medical emergency. A medical emer­
gency refers to treatment received due to the sudden 
onset o f  severe and serious symptoms requiring 
urgent medical attention—such as loss o f  concious- 
ness, convulsions, or other acute attacks. Care is 
covered within 72 hours o f an accident and for the 
first follow-up X-ray in connection with a fracture or 
complete dislocation.
Surgical and Medical Plan
The plan provides an allowance for surgery performed 
by a licensed doctor (also extended to licensed Oral 
Surgeon and Podiatrist under certain limited condi­
tions) in an amount equal to 80% o f the “ Usual and 
Customary”  surgical fees.
If the hospitalization occurs for reasons other than 
surgery or obstetrical delivery, the Plan covers up to 
80% o f the “ Usual and Customary”  charges for 
doctor’s visits.
Major Medical Expense Plan (Participants 
Automatically Covered After one Year o f Service)
When hospital surgical and/or medical care expenses 
exceed the benefits provided by the hospitalization, 
surgical and medical expense plans, the major medical 
expense plan provides additional benefits as follows:
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1. The hospital benefits o f the hospitalization plan 
are extended an additional 730 days (over 2 
years).
2. The benefits provided by the surgical and medical 
expense plan for doctor visits in the hospital are 
also extended for an additional 730 days at 100% 
o f usual and customary fee.
3. Surgical-medical “ outside”  hospital care - pays 
100% o f the covered medical expenses for diag­
nostic and non-hospitalized medical care after a 
$50.00 deductible each 90 day period.
4. Major medical shares the expense o f private duty 
nursing care above a deductible o f $250.00.
5. Blood coverage-100% o f the cost o f whole blood 
(blood plasma or derivatives) after the first two 
units o f blood. (For full coverage also join the 
URW Blood Replacement Plan).
6. Pays up to a limit o f $50,000 expense per person.
LIFE INSURANCE
If you have qualified for the above health and welfare 
benefits, you also qualify for insurance as indicated in 
the table below:
AMOUNT OF LIFE INSURANCE
Optional 
Amt at
Basic Amt. 11.5/wk.
Length o f  Contin- Provided per Total
uous Service Free $1000 Available
Less than one year $3000 $ 3,000
One year $4000 $2000 $ 6,000
Two years $5000 $3000 $ 8,000
Three years $5000 $5000 $10,000
*CANNOT BE INCREASED AFTE R  REACHING AG E 60
COST FREE DENTAL CARE (full-time employees)
Full-time employees with 30 days service qualify for 
the “ cost free”  Dental Plan.
A COMPLETE DENTAL PROGRAM
The detailed benefits are described in a special 
booklet available at the time the plan is initiated. 
Benefits include:
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•  No employee contribution for the coverage
•  Maximum benefit $1000/yr.
•  Maximum life-time benefits $5000
•  Annual Deductible $50
•  Covers 80% (after deductible) of normal and necessary 
treatment
•  Covers 50% of optional dental work
•  Choose your own Dentist
•  Orthodontic work specifically not covered
Family coverage is available on a contributory basis, 
extending the same benefits to each member o f your 
family with a maximum deductible o f  $100 per year 
per family.
PROFIT SHARING RETIREMENT PLAN
PART-TIME EMPLOYEES
Jewel Companies, Inc. Profit Sharing and Retirement 
plan is open to part-time employees who met the 
qualifications listed below with no contribution 
required:
A. Must have completed 2 years o f service as o f 
January 1, (calendar year basis).
B. Must work 900 hours during preceding calendar 
year (approximately 18 hours per week).
C. Must have reached age 19.
FULL-TIME EMPLOYEES
All full-time employees with 2 years o f  service are 
automatically enrolled in the profit sharing plan.
CONTRIBUTION
Employees, in the Profit Sharing Plan, may if they 
wish, contribute up to 6% o f their earnings to the 
plan. Although it is not necessary, the contribution 
provides a means for sharing even more in the 
company’s profits.
All Benefits Subject to Provisions of the Specified Plan
The purpose o f  the above schedule o f  benefits is merely to 
outline the principal benefits provided. For effective dates o f 
coverage and termination, the details o f  each o f the various 
benefit programs, and the limitations and exclusions o f  the 
Plans, the em ployee m em ber is referred to the book let 
entitled “ Jewel’s Package Plan o f  G roup Insurance.** In the 
event o f  any con flict between the above schedule and the 
booklets, the terms and provisions o f  the book lets will 
control.
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CALENDAR OF ACCOUNTING PERIODS
1974
Dates
Period From To Weeks Ending
1 2/4 3/3 2/9 2/16 2/23 3/2
2 3/4 3/31 3/9 3/16 3/23 3/30
3 4/1 4/28 4/6 4/13 4/20 4/27
4 4/29 5/26 5/4 5/11 5/18 5/25
5 5/27 6/23 6/1 6/8 6/15 6/22
6 6/24 7/21 6/29 7/6 7/13 7/20
7 7/22 8/18 7/27 8/3 8/10 8/17
8 8/19 9/15 8/24 8/31 9/7 9/14
9 9/16 10/13 9/21 9/28 10/5 10/12
10 10/14 11/10 10/19 10/26 11/2 11/9
11 11/11 12/8 11/16 11/23 11/30 12/7
12 12/9 1/5 12/14 12/21 12/28 1/4
13 1/6 2/2 1/11 1/18 1/25 2/1
1975
Dates
Period From To Weeks Ending
1 2/3 3/2 2/8 2/15 2/22 3/1
2 3/3 3/30 3/8 3/15 3/22 3/29
3 3/31 4/27 4/5 4/12 4/19 4/26
4 4/28 5/25 5/3 5/10 5/17 5/24
5 5/26 6/22 5/31 6/7 6/14 6/21
6 6/23 7/20 6/28 7/5 7/12 7/19
7 7/21 8/17 7/26 8/2 8/9 8/16
8 8/18 9/14 8/23 8/30 9/6 9/13
9 9/15 10/12 9/20 9/27 10/4 10/11
10 10/13 11/9 10/18 10/25 11/1 11/8
11 11/10 12/7 11/15 11/22 11/29 12/6
12 12/8 1/4 12/13 12/20 12/27 1/3
13 1/5 2/1 1/10 1/17 1/24 1/31
1976
Dates
Period From To Weeks Ending
1 2/1 2/28 2/7 2/14 2/21 2/28
2 2/29 3/27 3/6 3/13 3/20 3/27
3 3/28 4/24 4/3 4/10 4/17 4/24
4 4/25 5/22 5/1 5/8 5/15 5/22
5 5/23 6/19 5/29 6/5 6/12 6/19
6 6/20 7/17 6/26 7/3 7/10 7/17
7 7/18 8/14 7/24 7/31 8/7 8/14
8 8/15 9/11 8/21 8/28 9/4 9/11
9 9/12 10/9 9/18 9/25 10/2 10/9
10 10/10 11/6 10/16 10/23 10/30 11/6
11 11/7 12/4 11/13 11/20 11/27 12/4
12 12/5 1/1 12/11 12/18 12/25 1/1
13 1/2 1/29 1/8 1/15 1/22 1/29
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APPENDIX A 
(continued from page 30)
Part-Time Wage Progression
Each part-time employee who is hired in the student 
classification shall progress to the non-student classifi­
cation on the first Sunday in the first month follow ­
ing his or her high school graduation, or on the first 
Sunday in the first month following the attainment 
o f age 19, whichever date comes first. After a part- 
time employee has achieved the maximum part-time 
rate applicable to his classification, he shall on the 
first Sunday following the completion o f 520 hours 
o f service thereafter progress to the next higher full­
time hourly rate applicable to his or her classification. 
Thereafter such part-time employee shall progress up 
the full-time hourly scale one bracket for each 1040 
hours o f work performed.
SERVICE CLERKS
The duties o f Service Clerks shall be limited to parcel­
ing, filling bag racks, carrying out merchandise for 
customers, mowing the lawn, sweeping and cleaning 
the parking lot and other adjacent store areas, shovel­
ing snow, washing windows and cleaning checkout 
counters, collecting and sorting bottles, cleaning and 
sweeping the employees rest area and washrooms and 
emergency clean up. SERVICE CLERKS SHALL 
NOT PERFORM ANY OTHER DUTIES THAN 
THOSE SPECIFIED ABOVE.
Service clerks shall be readily identifiable as such.
No other employee shall have their hours o f work 
reduced because o f  Service Clerks.
When openings occur for part-time clerks, Service 
clerks shall be given first opportunity to fill such 
openings on a seniority basis.
In the matter o f  layoff, part-time employees shall 
have preference over Service Clerks.
The employer shall post immediately a notice in each 
store covered by this agreement listing the duties o f 
Service Clerks and instructing all employees that the 
performance o f  any other duties is a contract viola­
tion.
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Upon the first violation o f this section the Service 
Clerks involved shall be paid the applicable part-time 
rate for all hours worked in the week or weeks in 
which the violation occurred including the hours 
worked in the performance o f  Service Clerk duties.
Upon the second violation o f this section in the same 
store, all Service Clerks in the store involved shall be 
paid the applicable part-time rate for all hours 
worked in the week or weeks in which the violation 
occurred, including hours worked in the performance 
o f Service Clerk duties.
Upon the third violation in the same store all Service 
Clerks in the store involved shall be paid double the 
appropriate Service Clerk rate for all hours worked in 
the week or weeks in which the violation occurs in­
cluding hours worked in the performance o f Service 
Clerk duties.
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UNITED RETAIL W ORKERS UNION
A non-profit, independent organization, dedicated to  serve its 
m em bers and im prove wages, benefits and working conditions  
for  retail workers.
i  ♦
PLEASE NOTE
This self addressed form was made available 
for your convenience. Be sure to fill out the 
pertinent information requested along with 
the details o f  your request. The nature o f 
your request will remain confidential and 
will at no time be disclosed to your 
employer.
FILL OUT and MAI
"PEOPLE HELPING PEOPLE"
ACTION PLEASE!
This form  is a constant “ stand*byM . “^ w a it in g  for your need. 
Its use will bring your union instantly into service for you.
Our objective always is to  maintain the very best service for 
all URW Members. Thus, when you use this form , you  help 
us, help you.
For action, simply check o f f  the items that suit the situation. 
Write any additional inform ation on the lines provided 
below . Rem em ber that we do need your name and address in 
order to  be o f  service to  you.
TYPE OF ACTION FOR URW USE ONLY
Problem or question is . . .
□  Urgent □  Not Urgent
□  Routine Reply OK
□  See me on your next store visit— 
I'm off on
TO:
Call made by 
Date
Information Mailed 
Visit Scheduled for
□  URGENT please call 
(phone)
(date) Problem settled 
By□  Visit our store as soon as possible
FACTS, AND BRIEF DESCRIPTION OF PROBLEM, OR 
INFORM QUESTED FOR
FILL OUT -'LEAS,
Member's Name_________
Home Address________ •
City. State ?ip Code
Store Address. City.
MEMBERS INFORMATION and ACTION FORM 134/71
«( B U S I N E S S  R E P L Y  M A I L
NO POSTAGE STAMP NECESSARY IF MAILED IN THE UNITED STATES
i  •
/  »
‘ ACTION/SERVICE Department f  POSTAGE WILL BE PAID BY
v , * LOCAL 595
UNITED RETAIL WORKERS UNION
1157 N. ROUTE 48
DECATUR, ILLINOIS 62522
FIRST CLASS 
Permit No. 686 
DECATUR, IL L
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